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I hope everyone had a GREEN St. Patrick’s Day!  Can you believe spring is here already?  I 
sure can’t wait to be kicking back on a sandy beach with my flip-flops, soaking up some 

rays! 
 

Easter is getting closer – I wonder if we will be searching for eggs in the snow like  
last year?  Brrrrr! 

 
In March, the NI Chapter had the pleasure of having Matthew Grupp, attorney with The 
Grupp Law Firm speak to us regarding Practical Solutions for Estate Tax Planning in 2010.   

 
There will be an education/business luncheon on April 13, 2010, wherein the officers of the 
Board of Directors and the Standing Committee will be announced!  Drum roll please… 

 
Jennifer M. Pratt 

NI Chapter President 

 
 

       
 
 
 

President’s Message 

NI Chapter Newsletter 

UPCOMING BIRTHDAYS! 

Connie Maslowski PP, PLS – May 2 

Julie Vetter - May 17 

 

WHEN:  May 14, 2010, at 6:00 p.m. 
 

WHERE:  President, Jennifer Pratt’s, house 
 

THEME:  BBQ Potluck – Bring your FAV dish 
and beverage! 

 
Anyone who was elected as an Officer 

for the Board of Directors and the 
Standing Committee must attend to be 
sworn in!  If you are unable to attend, 

please let me know! 
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Source: http://msn.careerbuilder.com/Article/MSN-1095-Job-Search-10-Reasons-Your-Job-Search-is-
Failing/?sc_extcmp=JS_1095_advice&SiteId=cbmsn41095 

 
On paper, the prescription for unemployment is rather formulaic: send in résumé, go on interview, be 
your charming self, get hired.   
 
The frustrating reality isn't nearly as simple.  Getting an interview alone is an exercise in persistence 
and patience.   
 
Here are 10 reasons for why you're not landing that interview and what you can do to reverse the 
trend. 
 
Your résumé and cover letter are as articulate as Courtney Love's Web blog. If your application 
materials contain typos, grammatical errors and irrelevant or inconsistent information, employers will 
take notice -- in a bad way.  Once you've looked over your résumé and cover letter to the point of 
dementia, take this advice from Joyce Gioia of the Herman Group: have three people, for whom 
English is a first language, review your résumé and cover letter before you send it. 
 
Your cover letter is generic. Make it personal by tailoring it to the particular job and addressing it to a 
person, not "To Whom It May Concern."  And include a sentence or two about how you are the right 
fit for that particular job.  If no contact is listed, take the initiative to find out who the hiring manager is 
by searching the company's Web site or calling the reference desk.   
 
Your letter is a CliffsNotes version of your résumé.  Instead of simply restating what's on your résumé, 
include new information like how you found out about the job, why you want to work there and what 
you can do for them.  Finally, close with something that will encourage a response, such as a request 
for an interview. 
 
Your letter exudes self-consciousness, not self-confidence.  If you don't feel qualified for a job, why 
are you applying for it?  Don't call attention to your shortcomings in a letter; emphasize your strengths 
by focusing on your skills, experience and ability.  
 
You cross the line from sounding confident to sounding cocky.  Don't mistake selling yourself with 
bragging.  Putting "I would be an asset to your company" in your cover letter catches the eye; writing 
"You would be crazy not to hire me" turns the stomach.   
 
Your MySpace page lists "binge-drinking" as a favorite pastime.  Don't post anything on a publicly 
accessible Web site that you wouldn't want a potential employer to see.  Not all hiring managers run 
searches on job candidates, but some do, and it's better to err on the side of caution.  Google 
yourself to see what comes up, because recruiters will see the same results. 
 

(Continued on Next Page) 
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~*Education/Business Meeting*~ 

WHEN:  Tuesday, April 13, 2010,  
at 12:00 p.m. 

 WHERE:  Spokesman’s Review Building 

TOPIC:  Social Security Disability 

SPEAKER:  Thomas B. Amberson, Attorney 

at Law 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 

   
You assume e-mail is enough.  Hitting the send button on an online application is only the first step in 
landing an interview.  For one thing, not every e-mail is received or read.  Try following up your 
application by sending a paper résumé and cover letter via snail mail (indicating you've already 
applied online).  After that, call the hiring manager to see that they've received your application 
and check on the status of the job in question. 
 
You assume the Internet is enough. The majority of all employment opportunities aren't advertised, so 
be proactive: Contact human resources managers at companies you want to work for inquiring 
about positions available; register with a job recruitment agency; attend industry events to stay on 
top of news; and devote energy to meeting like-minded professionals who will be the keys to 
discovering more opportunities.   
 
You misrepresent yourself. It may sound like a no-brainer, but misrepresenting yourself on a résumé is 
bound to catch up with you.  Upon performing a reference check, Denise Moorehead, 
communications director of a non-profit service agency in Boston, once discovered a job candidate 
had left her previous job a year earlier than she'd admitted. It turned out that the candidate had 
gotten burned out and decided to take a year to temp and regroup, but thought the obvious 
employment gap would be held against her, so she simply lied about it.  "I figured if she'd lie about 
something this easy to explain, she might lie about the deadline-driven work she would have to do 
with me," Moorehead says. 
 
You give up. Remember that looking for a job is a full-time job.  If you're not hearing back from 
employers, considering changing your strategy.  Experiment with different cover letters, revise your 
résumé on a regular basis and look for opportunities to add to your experience even when you're 
not working (i.e. taking classes, participating in workshops, volunteering).   

JOB 

ANNOUNCEMENT 
 
We have a legal assistant opening in 
the Coeur d’Alene Office working with 
the Scot Nass, Fonda Jovick, Carla 
Herndon work group.  Please contact 
me or Arlene if you know anyone who 
may by interesting in interviewing for 
the position.  Thanks.  

Contact Information: 
Randy Guderjohn 
Principal Administrator 
Human Resources Director 

 
717 W. Sprague Ave., Suite 1200 
Spokane, WA  99201-3505 
Phone (509) 455-6000 
Fax (509) 838-0007 
www.painehamblen.com 
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Some St. Patrick's Day Beverage Recipes... 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 

Bailey's Original Irish Cream 
1 C. light cream 

14 oz. can Eagle sweetened condensed milk 
2/3 C. Irish Whiskey 
1 t. instant coffee 

2 T. Hershey’s chocolate syrup 
1 t. vanilla 

1 t. almond extract 
 

Directions: Combine all the ingredients in a blender set on high speed for 30 seconds.  Bottle in a 
tightly sealed container and refrigerate.  The liqueur will keep for at least 2 months if kept cool. 

Be sure to shake the bottle well before serving.  Makes 4 cups. 
 

Creamy Irish Coffee 
4 C. strong fresh coffee 

¼ C. sugar 
½ C. Irish whiskey 

1  
 

Directions: Place 4 cups of strong fresh coffee in a saucepan with 1/4 C. of sugar, or to taste.  Add 
1/2 C. Irish Whiskey and heat thoroughly but do not boil. (Scotch, Bourbon or other whiskeys could be 
used.)  Meanwhile whip 1 C. whipping cream until light.  Beat in 2 T. each of sugar and Irish whiskey.  

Pour coffee into mugs or goblets and pipe or spoon flavored cream on top.

Source: http://www.krem.com/news/84405832.html 

BOISE, Idaho (AP) — An Idaho lawmaker wants to make it legal to snatch up roadkill, saying letting a 
dead animal rot on the highway doesn't make sense if someone can make a few hundred dollars 
off it. 

Rep. Dick Harwood told the House Resources and Conservation Committee Monday people with 
hunting or trapping licenses should be allowed to harvest the pelts of animals like badgers, bobcats, 
red foxes, bears and mountain lions. 

The St. Maries Republican says selling the hides of critters killed trying to cross the road could help 
people struggling in a tough economy. He estimates a bobcat hide could fetch as much as $400. 

The committee voted to consider the measure in a full hearing. 
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NI Chapter Membership 

Jennifer M. Pratt – Whitehead, Amberson & Caldwell (208)765-5291 

Barbara Neils - Whitehead, Amberson & Caldwell (208)765-5291 

Marilyn R. Wudarcki – North Idaho College 

Susan Lamb – Member at Large (208) 263-5922 

Connie Maslowski PP, PLS (208) 667-4000 

Melanie A. Morman – Student Member (208) 664-8640 

Judy Parmer (208) 664-4700 

Tina Rhodes - Morris & Wolff, PA (208) 245-2523 

Julie R. Vetter - Ian D. Smith, Attorney (208) 765-4050 

Ronda L. Whittaker (208) 762-0946 

Monika Jones – Student Member 

Annette Mormann – Student Member 

Amber Collins – Student Member 

Lewis-Brown-Coon – Student Member 

Judith Christopherson – Student Member 

Jessica Martin – Student Member 

Lani King – Student Member 

 
 


